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‘Rhythmlin](:

Rhythmlink Named One of the Best Companies to Work For

COLUMBIA, S.C. - Medical Device and Diagnostic Industry (MD+DI) has named Rhythmlink International as one
of the best companies to work for in the device and diagnostic industry. Recognized for its exceptional work
environment, Rhythmlink CEO Shawn Regan shared in the excitement after the announcement was made.

“l think there are a lot of companies out there that say it is important to create a workplace that
employees will enjoy, but there are few that actively work to make that vision a reality. I'm honored to be part
of an organization that is dedicated to working as a team, in turn creating an enjoyable workplace. From top to
bottom, everyone here has bought into this vision and understands the benefits and rewards that come with
working within a fantastic organization that Rhythmlink has become,” said Regan.

Award recipients were selected based on various componenets of the business and its relationship with
employees. Rhythmlink regularly hosts company sponsored outings, such as boating on the lake and
attendance at local baseball games, participates in community service projects each quarter and provides lunch
each Wednesday for all employees.

“Rhythmlink is a great place to work for. Opportunities for travel to experience manufacturing
environments, trade shows and face-to-face contact with customers abound. The office atmosphere is open and
employees are encouraged to share their ideas; in other words, it is okay to disagree with your boss. Corporate
growth hasn't widened the gap between contributory roles and the upper management. As employees, we still
communicate freely,” commented Daniel Smith, one of Rhythmlink's product engineers. Visit
http://www.mddionline.com/article/best-companies-work-rhythmlink to read the entire article by MD+DI.

To learn more learn more about Rhythmlink and its services and products, visit Rhythmlink.com.
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About Rhythmlink International, LLC
Rhythmlink International, LLC designs, manufactures and distributes neurodiagnostic accessories and provides
custom packaging, private labeling, custom product and contract manufacturing to its customers. Based in
Columbia, S.C., Rhythmlink was established in 2002 and is owned and operated by CEO Shawn Regan and COO
Michael O'Leary. Rhythmlink's advancements and improvements in the areas of technology, business
development and corporate branding have been recognized by entities such as the Columbia Information
Technology Council, /nc. Magazine and the International Academy of the Visual Arts. For more information
about Rhythmlink International, its products or services, visit Rhythmlink.com.

Image 1: MD+DI article exerpt about Rhythmlink.
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